
 

 

 

President’s/BA Report— Isaac O. Tate  

Operator Barriers  
 

Due to the uptick of assaults on ATU Local 758 Operators, your co-workers, fellow Union members 
and passenger on passenger, I penned the following letter to CEO Mike Griffus. 

JUNE 2022JUNE 2022JUNE 2022JUNE 2022    
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And his response;  

***ATU Assault Count (4) since May 12, 2022=9 Operator Assaults 
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May Union Meeting 

We were able to schedule a Union meeting on Wednesday May 18th kudos to those that attended. 

Due to the ongoing COVID crisis we are still running into issues trying to find space for the 

meetings. Around Pierce transit as of this writing since April 18, 2022 there have been 56 new 

positive cases, and in Pierce County the case rate has gone from low to medium. 

In the meeting was discussed the fact that my Union signed a “management proposed” 

Memorandum of Agreement (MOA) eliminating the Relief Operator position until the end of the 

current Collective Bargaining Agreement (CBA) which expires on December 31, 2023, and my 

Union accepted. During the time period from May 2, 2022 Transit Operator Trainee pay will 

increase to $25.29 per hour, and effective January 1, 2023 go to $25.92 per hour. As I explained to 

the members in attendance some of who were disgruntled because of management’s action, these 

are unprecedented times and employers are instituting unprecedented hiring practices such as 

bonuses to attract workers. Pierce Transit is no different. However, while they are willing to spend 

more money to attract new hires, my Union has not softened its stance in regards to internal 

processes and changes that need to be made to stem the exodus of our present Operators, but also to 

keep new hires in the workplace.   

My Union did propose across the board increases which management rejected, however accepted 

was that “70” Operators presently at Step 1 would be moved to Step 2 effective May 2, 2022. 

(Some Operators step increase were 11 months early) Every Operator moving to Step 2 received a 

memo to that effect. Unless as an Operator I am at the top Step, I along with the others will continue 

to receive a general wage increase on January 1st as well as a step increase on May 1st which will be 

“every one of us “70” Operators’” new anniversary date.  

In the aftermath of the meeting a member requested a copy of the (MOA), why? Because said 

member had received different information from an Assistant Manager whom she chose to believe 

rather than the Union leadership. However, if one wants to view a copy of the (MOA), it may be 

viewed in the Union office. Probably the better source for this individual would be to request it 

from the Manager whom she chooses to believe has her best interest at heart and share it with her 

fellow Operators that have become riled up due to a “baseless claim or issue”.    

Remember, “loud does not make right”, and a Union is not about placating individuals. Your 

Union and your Union leadership’s job is to work for the good of “all” and as a Union we do not 

turn down the chance to better the working conditions of any of our members. 

But beneath this I see something unsettling. I see members being upset with other members who 
are making more than they did when they were in the same position. Why? That will happen after 
every contract when new wages are negotiated. Members are upset or jealous of others that finally 
have a decent job with good benefits. Why? Isn’t that why you came here?  

Members are upset that others are getting a chance to have a job to better provide for their families. 
Why? Why wish a struggle on someone else because again I’m thinking that is why you came here.  
For the first time in my career as an employee, Operator and Union leader/advocate, I had a member 
advocate that new hires take a test that was for a “promotional opportunity”, that they were not 
successful in passing. Why? This test is not required to become an Operator. It wasn’t required 
when that Operator started and is not part of the Operator hiring process now. The only reason I can 
think of is; so it would reduce the possibility of these applicants’ ability to get a job. Again, why?  
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But that’s not what Union’s do and that’s not what being a Union member is about, or at least it 

didn’t used to be. Unions have always fought for better wages, benefits and working conditions for 

all its members. Some members feel they are treated differently than others at any given time. But 

this is a Union that represents many different classifications with diverse wage disparities factored in 

with differing qualifications and market driven wage rates. There is no one set base wage. The 

Union’s job is to negotiate the best wages and benefits for each and every classification. So instead 

of spreading false rumors and spewing hate among and against other members, we have to as a 

Union and Union leaders be smart and use these intermittent (MOA)s, Memorandum of 

Understandings (MOU)’s and Side Letters of Agreement (SLA)s that have occurred in the workplace

(s) and workgroups during upcoming contract negotiations, and stick together to see the changes 

through that you and we feel need to be addressed. 

Something else that came out of the meeting was one of my fellow Operators who had a concern. 
His concern was the lack of unity and unwillingness for us to help each other out. It could be 
something as simple as helping another Operator pull into traffic by blocking vehicles behind the 
both of you so the Operator in front can pull out. It’s a little thing but try it if you don’t do it, and see 
how much better you feel by helping that Operator and someone doing the same for you. Wave. 

When I was driving there were maybe 2 Operators who didn’t. We’re all doing the same job and 
you’ll find that waving and acknowledging another Operator will communicate an acknowledgment 
that we are some of the few that can handle this type of job.  

 

Amalgamated Transit Union Legislative Council (ATU LC)  

Both VP Terry Leazer and I attended three (3) days of the Washington State Legislative Council 

endorsement committee meetings in May and June. The purpose of the meetings are to endorse 

Labor friendly candidates especially ones that can help us as employees and Union members of a 

public entity. The candidates were from as far east as Spokane, west to Shelton, north to Bellingham, 

and south to Olympia. Several of the candidates were part of the State Transportation Committee 

including (Chair Jake Fey 27th LD and Bill Ramos 5th LD) who in the last legislative session helped 

create and push through the transportation package, and are up for reelection this November. We as 

delegates made a strong emphasis on the need for apprenticeship programs for public employee 

Unions and our memberships. Representative Ramos did admit that was an oversight in the last 

transportation package. 

One of the brightest moments of the interviews was the overwhelming support given to the idea of 

legislation modeled after the state of New York wherein non-members/non-dues payers would 

have to pay the cost of their own representation for disciplinary meetings or arbitration. It is an 

excellent piece of legislation. Also included in the interviews was April Sims candidate for President 

of the Washington State Legislative Council (WSLC) who would also back the non-member 

payment for representation legislation. Additional south Sound endorsees included Maria Seguenza 

22nd LD, Emily Randall 26th LD and Dan Bronoske 28th LD. These individuals will need our support 

as we fight for the rights and betterment of Union members.  
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Open Issues 

Your Union will continue to address many issues on behalf of the membership on June 2nd the 
following open issues will be addressed:  

• Concurrent seniority on behalf of our Service Station Attendants (SSA)s who were promoted to 
the classifications of Bus Lot Attendant and Preventive Maintenance Service Technician. A 
(MOA) is being created to make it happen. 

 

• The elimination of “sick leave occurrences” from “all” departmental policies. All Departments 
have been notified and corrections made. 

• Clarification of “Unexcused absence” language. Still open, but still being discussed.  
 

• The matter of issuing documents that contain language that is contrary to the Collective 
Bargaining Agreement (CBA). Corrections and update to the practice are being addressed. 

 

• Updating the Operator’s Manual especially as it applies to the collection of fares and Operator 
responsibilities in doing such. This is being addressed with proposed Union modification of 
directives. 

 

• Updating the Operator’s Manual wherein there are directives that cannot be adhered to because the 
Employer has ceased to provide Operators with the materials to do so, and conflicting directives. 
Ongoing. The most important “fare collection” is a priority. 

 

• Further discussion in regards to “alternative Operator run scheduling”. We have two   meetings 
scheduled on July 12th and 28th with all parties involved in creating the “work”.  

That about wraps it up. I know I forgot something it always happens. Anyway, be safe and if it 
does warm up. keep hydrated. For those that will be able to make it to the picnic please do, and if 
you are unable, we will bring some of the picnic to you in the workplace; Operator Lobby and 
Maintenance lunchroom.  

Take care and be safe, Isaac 

 



 

 



 

 



 

 

 

 

 

 

 

 

Weingarten rights  

This statement could save your job!  "If this discussion could in any 
way lead to my being disciplined or terminated I respectfully request that my shop 

steward be present at the meeting.  Without Union representation present, I choose not 
to respond to any questions or statements."  

    

    

UNIONUNIONUNIONUNION    MMMMEMBERSHIPEMBERSHIPEMBERSHIPEMBERSHIP    MMMMEETINGEETINGEETINGEETING    NNNNOTICOTICOTICOTICEEEE     

    Local 758 Union meetings will be held based on availability of IBEW Hall. 

 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

EMAIL ADDRESSES AND CONTACT NUMBERSEMAIL ADDRESSES AND CONTACT NUMBERSEMAIL ADDRESSES AND CONTACT NUMBERSEMAIL ADDRESSES AND CONTACT NUMBERS    

Isaac Tate, Isaac Tate, Isaac Tate, Isaac Tate, President B.A:  pres758@atu758.org (253)329-1655            

Terry Leazer Terry Leazer Terry Leazer Terry Leazer V. Pres A.B.A: vpres758@atu758.org (253) 686-1435 

Vonda Marshall, Vonda Marshall, Vonda Marshall, Vonda Marshall, Fin-Sec/Trea: 758finsec@atu758.org (253)474-3123 

Vonda Marshall, Vonda Marshall, Vonda Marshall, Vonda Marshall, Rec. Sec.: recsec758@atu758.org (253)376-8854 

Pattie Clark, Pattie Clark, Pattie Clark, Pattie Clark, Office/Web Admin: unionoffice@atu758.org (253)474-3123 
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